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Young women selected 
as Jackson Scholars 


Kristi Helman, Baker, and Ruth 
Schmidt, Salem, have been 
selected as the first two Glenn Jack- 
son Scholars. 

Many ODOT employees will 
have an opportunity to meet the 
winners during the week of June 24, 
when they will spend a day in each 
region of the state. 

A few ODOT employees will 
work with the young women, since 
they have been offered seasonal 
employment within the depart- 
ment. 

Also, the two winners will be 
featured in the June production of 
ODOT Update. The videotaped 
interview will be distributed during 
the first week of the month. 

Helman, 18, is the daughter of 
Marilyn Thompson, Baker, and 
Terry Helman, La Grande. Her 
father is Highway Division District 
13 office manager. 

A senior at Baker High School, 
she plans to major in accounting in 
college. 

Major school activities have 
included: officer in honor society 
and Future Business Leaders of 
America; cheerleader for four 
years; and member of math and 
tennis teams. 

In other interests, she has led 
YMCA activities, attended Girls’ 
State, and participated in many 
community events. She is 
employed part-time in a Baker fash- 
ion store. 

Schmidt, a senior at McKay High 
School, is the daughter of Mr. and 
Mrs. Carl Schmidt. Her father is a 
Right-of-Way Section appraiser, 


Kristi Helman 


Highway Division. 

The 17-year-old plans to major 
in accounting at Oregon State Uni- 
versity. She has been on McKay’s 
academic honor roll and math team 
for four years. Schmidt also has 
served as a student government 
representative and president of the 


Personnel system to be studied 


Employees to review classifications 


Nearly 55 ODOT employees will 
soon begin working to review the 
department’s classification system 
in coordination with the state’s 
Executive Department Personnel 
Division. 

State agency administrators and 
the Executive Department have 
agreed that an agency-by-agency 
revision of the existing system will 


Atiyeh reappoints 


two commissioners 


Gov. Vic Atiyeh has reappointed 
Robert Dwyer, Milwaukie, and N.B. 
“Nat” Giustina, Eugene, to new 
four-year terms on the Transporta- 
tion Commission. 

Both were appointed by Atiyeh 
to their first terms in 1981. 

Dwyer is chairman of Dwyer 
Overseas Timber Products Co., 
Portland, and Giustina is a partner 
in Giustina Brothers, Eugene. 

Their reappointments were con- 
firmed recently by the Senate. 


be more practical than overhauling 
the system created by the compara- 
ble worth study, according to Karen 
Roach, ODOT personnel manager. 

“This will provide an opportunity 
to tailor Oregon’s 40-year-old clas- 
sification system to fit ODOT’s 
needs and mission and to provide 
for employee growth and career 
development,” Roach said. 

Working in 10 subcommittees 
composed of management and 
employees who are union mem- 
bers, ODOT staff will look at each 
classification within the depart- 
ment, Roach said. 

The subcommittees will consider 
each current classification and, if 
useful, may consider some of the 
information from the Executive 
Department’s comparable worth 
proposal. The groups may recom- 
mend no change, or only minor 
changes, to a current classification, 
she said. 

The subcommittees may also 
recommend that new or substan- 
tially revised classes or class series 
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AWARDS LUNCHEON--Ruth Schmidt, 1985 Glenn Jackson Scholar, speaks 
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Ruth Schmidt 


to Transportation Commission members and other guests before the official 
presentation of the scholarships by Gov. Vic Atiyeh, center. At left is Kristi 


Helman, the other Jackson Scholar. 


Scholars will tour state 
to thank ODOT workers 


It’s a tough job, but they’re the 
only ones who can do it. 

Kristi Helman and Ruth Schmidt, 
Glenn Jackson Scholars for 1985, 
will spend the first week of their 
summer employment with ODOT 
traveling around Oregon. 


Ny Ag 


National Honor Society. 

Besides currently holding three 
part-time jobs, her other activities 
include: president of Trinity United 
Methodist Youth; participant in the 
YWCA’s senior outreach program; 
and teacher in summer Sunday 
school. 


are needed, Roach said. In that 
case, the groups will outline the 
new or revised classes, and manag- 
ers will be asked to prepare 
updated job descriptions so posi- 
tions can be tentatively allocated 
into the proposed new classes, she 
said. 

Once ODOT finishes the project, 
Executive Personnel Division staff 
members will work to combine sim- 
ilar classifications in different state 
agencies to assure that all revised 
classes are properly integrated into 
the total state system. 

“The cooperation of many peo- 
ple throughout the department will 
be necessary since the goal of the 
Executive Personnel Division is to 
have the revised system ready for 
implementation by July 1, 1986,” 
Roach said. 

“This approach should provide 
more departmental input and 
involvement than the comparable 
worth study, particularly for those 
classifications that are unique to 
ODOT,” she noted. 


“We want them to take a few 
days to get acquainted with our 
organization,” said ODOT Director 
Fred Miller, ‘‘and to have a chance 
to thank our employees, person- 
ally, for their contributions to the 
scholarship fund.” 

The tour is also designed to help 
the scholars decide where they 
want to work in the department this 
summer. 

Here is the tentative schedule for 
their tour: 

Monday, June 24: Salem-area 
department buildings. 


Tuesday, June 25: Portland 


metropolitan-area ODOT facilities. 
Wednesday, June 26: ODOT 
facilities in the Coos Bay area. 
Thursday, June 27: ODOT facil- 
ities in the Bend area. 
Friday, June 28: 
area ODOT facilities. 


La Grande- 
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ODOT employees participated 
in various activities to observe 
National Transportation 
Week...Page 5 


The business partnership with 
Judson Middle School receives 
a passing grade...Page 3 i 


DMV travel teams 
serve five small 
communities in 
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A message 
from the director ... 


Thanks to many of you, our first two Glenn Jackson Scholars have 
been selected. It was personally rewarding to see the program 
develop from a vague idea last fall to the governor making a 
presentation to the two winners in May. 


There are so many things about the entire project that are really 
impressive. The number of high-quality students who made applica- 
tion and the impressive performance of the six finalists were simply 
amazing. 


The interest and dedication of our steering and selection commit- 
tees represented a real contribution. 


Perhaps most rewarding, 
though, was the effort by 
department employees to make 
the scholarship program a suc- 
cess. | have heard a great 
number of comments from peo- 
ple both within and outside gov- 
ernment who were surprised 
that it could be done, and done 
so well. 


Many of you will have an 
opportunity to meet the two 
Glenn Jackson Scholars as they 
travel to various parts of the 
state in the next month or two to 
become familiar with the pro- 
grams of the department. | can 
assure you that they will be very 
articulate, intelligent and 
worthy representatives for the 
program and for the depart- 
ment. 


eee 


There has been a great deal of discussion over the past several 
years about the impacts of smoking. This has resulted in several bills 
in this legislative session that limit smoking in public buildings. The 
negative health effects of “second-hand” smoke have added another 
dimension to the discussion. 


It would be a good idea for all of us to review the existing 
department policy. Managers should try to make it easy for all 
employees to express their preferences with regard to smoking. We 
may need to be more restrictive in the future. 


Recently, several of us participated in a fitness-wellness session 
aimed at evaluating our level of fitness and our relative risk of heart 
problems. Most of us learned something useful about ourselves. 


We are trying to develop an approach that would make this 
service available to interested department employees around the 
state. We may need to combine employee or insurance contributions 
with work time to make it a shared program. 


| am convinced that there is a payoff for the department in 
encouraging healthy employees and in discovering potential health 
problems before they occur. I hope that there will be significant 
interest in participation among our employees. 


eee 


As we enter the summer season, which is a busy one for highways 
and parks in particular, let’s keep in mind that lots of our public 
support comes from Oregonians’ observations of how we are doing 
our work. This is an opportunity to overcome some of the less 
positive images of public employees. 


We are very good at what we do. | would like Oregonians to 
recognize this through their observations of our being efficient in 
carrying out our work and being responsive as we deal with the 
public. This is the time of year that we can do the most toward 
gaining public support for our programs. 
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Volm takes Region 1 post 


Mary Volm, 31, started work in 
late May as public affairs specialist 
for Region 1 of the Highway Divi- 
sion, Milwaukie. 

Her duties include planning and 
developing public communication 
and public involvement programs 
for transportation projects. She 
serves as media liaison and 
responds to public inquiries about 
the region and specific projects. 

“What ODOT does is newswor- 
thy. I’m excited to present this news 
to the media and the public,”” Volm 
said. 

For the past three years she has 
served as marketing and public 
relations manager for the Oregon 
Museum of Science and Industry in 
Portland. Before that she worked as 
a free-lance photojournalist and 
spent 3 1/2 years as a cin- 
ematographer, writer and reporter 
for KGW-TV, Portland. 

Volm is single and has a 2 1/2- 
year-old son. Her interests include 
photography, aerobics, tennis, ski- 


Mary Volm 


ing and sewing. 

She replaces Vickie Rocker, who 
accepted a position with the Met- 
ropolitan Service District, Portland. 


____Letters a 


Highway Plan praised 
Director Fred Miller 


| recently received the new pub- 
lication Oregon Highway Plan. 

| read it from cover to cover, and 
I’m extremely impressed with the 
content. | think that a somewhat 
complex subject has been 
expressed in terms that most any 
citizen can understand. 

| think citizens will be interested 
to know that the Highway Division 
has a plan, has priorities and has 
need for continued increases in gas 
tax revenue if the plan is to be 
achieved. 


William Barrons 
Albany City Manager 


Students impressed 
Gayla Cavaliere 


On behalf of all the challenge 
academic program (CAP) students, | 
thank you for the tour of the com- 
puters. 

Personally, | liked the CADD sys- 
tem best. The mouse functions, like 
zoom, could have really wiped out 
Apple Computer’s MacPaint. 

The IBM 3030 mainframe com- 
puter was just awesome. If | had 
that thing plugged into my monitor 
at home, I’d be using CompuServe 
and The Source all day long. 


Jason Thorpe 
Whitworth CAP class, Dallas 


Worker fixes flat 


Ed Hardt 
Highway Division 


Yesterday on the Sunset High- 
way, my left front tire blew out. | 
pulled over to the side of the road 
to assess the damage. 

While | was standing there, a 
state Highway truck pulled up, and 
Harold Cook asked if he could be of 
assistance. | asked him to call AAA, 
but he said he would take care of 
the matter. 

He replaced the tire and accom- 
panied me to the nearest service 
station to make sure that everything 
was in order. 


| am writing to express my sin- 
cerest thanks to him. 


Paul Waldschmidt 
Portland 


EDITOR’S NOTE: Cook is a High- 
way maintenance worker in District 
2-A, Beaverton. 


Firewood donated 
Al Ferguson 


We would like to commend you, 
your crew, and the district staff for 
the generosity you displayed in 
donating wood to CSC. 

It was very kind of you to haul 
the wood and store it. 

The wood will be distributed 
next winter to low-income families. 


Don Elliker 
Community Services Consortium 
Corvallis 


EDITOR’S NOTE: Ferguson is Dist. 
4 HMS. The wood came from pine 
trees cleared from right-of-way, 
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TRUMPETING TRANSPORTATION--In honor of National Transportation 
Week, Judson Middle School’s stage band played at the ODOT Building 
during the noon hour on May 15. ODOT formed a business partnership with 
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The Capitol Scene... 


By George Bell 
Assistant Director 
Intergovernmental and Public Affairs 


The ‘Kitz and Katz Show” is 
almost over. 

And to rave reviews. 

In another two weeks or so, the 
most efficient, even-tempered leg- 
islative session in recent times will 
come to a close. 

House Speaker Vera Katz and 
Senate President John Kitzhaber 
have made believers out of the 
most die-hard, presession skep- 


the school last year. 


School partnership 
gets passing grade 


Although it started late in the 
school year, the business part- 
nership between ODOT and 
Judson Middle School in Salem has 
received a passing grade. 

“Our teachers and students have 
been very enthusiastic and have 
commented on how cooperative 
and pleasant ODOT people have 
been,” said Darrell Crossler, Judson 
principal. 

“It expanded faster than | 
expected this spring, and | hope 
next year we can plan some activi- 
ties that will provide more interac- 
tion,” Crossler said. 

Gayla Cavaliere, records man- 
ager who coordinated the program 
for the department, said more than 


a dozen events had occurred since 
the program started in November. 

School staff and students have 
toured many sections at ODOT 
headquarters, the photography 
club visited the hoto ab, and 
Motor Vehicles provided slide pre- 
sentations and brochures for 
selected classes. 

During Transportation Week, art 
students displayed work in the 
ODOT Building lobby, and at noon 
one day, the stage band played on 
the front steps. 

Various employees shadowed 
students for two hours at the school 
in January. In turn, these students 
observed the ODOT employees at 
work late last month. 


Unique program to fund 
20 rotation assignments 


A career development program, 
unique to Oregon state govern- 
ment, will fund approximately 20 
job rotations throughout the Trans- 
portation Department during the 
next two years. 

Jim Pettyjohn, ODOT career 
counselor, will coordinate the pro- 
gram. 

The program will be open to all 
permanent employees in all salary 
ranges. Positions funded will be in 
areas where there is a shortage of 
minority and female employees, 
Pettyjohn said. ‘‘We also want to 
have a significant impact on people 
in lower salary classifications,” he 
said. 

By mid-June, managers will sub- 
mit written proposals outlining spe- 
cific developmental positions. The 
jobs may last from a few months to 
one year. 

“The developmental assignment 
should be designed to help people 
move from one classification to 
another, to achieve significant 
growth within their present classifi- 
cation, or to make an in-depth 
assessment of a job,” he said. 

Positions from the proposals that 
are accepted will be advertised to 
ODOT employees in early July, and 
applicants should be selected by 
the last of the month, according to 
Pettyjohn. 

A key part of the program is a 
newly appointed advisory commit- 
tee that includes a cross-section of 
ODOT management and non- 


management employees. The com- 
mittee will help select developmen- 
tal assignments, monitor the 
program and evaluate its effective- 
ness. 

“The department has many 
employees who are taking classes 
and seeking extra assignments to 
advance their careers,’ Pettyjohn 
said. “‘We also have many manag- 
ers doing all they can to provide 
additional experiences for their 
employees. 

“However, both employees and 
managers have been working with 
limited resources. This program 
gives a more comprehensive 
approach for dealing with those 
limitations,’ he said. 

Pettyjohn encouraged managers 
and employees with preliminary 
questions about the program to 
contact him at 373-7851. 


tics, and have proven to be the 
smoothest-working pair of presid- 
ing officers in anybody’s memory. 

Capitol insiders are giving them 
high marks for their sensitive and 
deft stewardship of the 1985 ses- 
sion. 

ODOT is among the benefici- 
aries of this new legislative har- 
mony and discipline. Our bills and 
budgets have been treated fairly, 
but well, this session. 


There’s not a single horror story this time about one of our people being 
chewed up in front of a legislative committee. Offering testimony was a 


more pleasant chore this session. 


Courtesy and mutual respect, in fact, were the hallmarks of ODOT’s 


dealings with legislators this session. 


Credit the presiding officers, Kitzhaber and Katz, with setting the mood 
and style for their colleagues to follow. It made a considerable difference. 


Credit Rep. Jeff Gilmour, who c 
tee that heard the ODOT budget 
just as hard at our numbers as'‘any ¢ 
in a friendly, good-humored fF 
body’s blood pressure in the pr 


ODOT’s legislative aides dese 
ing than most people realize, ane 
They are: Bob Hamilton, High 
Services; Lorena Buren, Pub 


ed the Ways and Means subcommit- 
‘and his committee members looked 
ommittee has in the past. But they did it 
er that was certainly easier on every- 


eserve credit 


he House Transportation Commit- 
people forget this was her first time 


liott, Parks; Jack Graham, Central 
oger Ritchey, Aeronautics; and 


Vinita Howard, Motof 

Credit Steve Lee 
Senate transportation “to the ODOT Building for 
lunch with the legislative aides one Aa as the session wind-down started, 
and briefed us on the bills in their committees and what priority they 
seemed to have with the members. It was an unusual exchange of informa- 
tion, and our department benefited greatly from it. 


Miller establishes rapport 


For the third consecutive session now, applause-applause is due Jane 
Cease, who chaired the Senate Transportation Committee in her first 
session in the upper house. She also served on the Revenue Committee as 
well and was in the thick of the sales tax battle the whole way. A more than 
full workload, but an outstanding performance. A champion. What would 
we do without her? 

And, finally, let’s give credit where credit is due to our director, Fred 
Miller, who has an extraordinary ability to shed light without causing heat. 
His rapport with key legislators including a weekly lunch with Jane 
Cease--is something other state administrators would sell their grand- 
mothers into servitude to achieve. Fred can nudge a sticky bill loose and 
never leave a fingerprint. That’s talent. 

All in all, it was another fine session for ODOT. As the TV commercial 
says, it doesn’t get any better than this. 


Oregonians believe highways safer 


Oregonians overwhelmingly 
support the new drunk driving law, 
believing that both it and improved 
road conditions have made high- 
ways and streets safer to drive on 
than they were a year ago. 

A recent survey of 1,000 Orego- 
nians conducted for the Oregon 
Traffic Safety Commission found 
that 26 percent of the respondents 
think highways and streets are safer 
than in June 1984 when a similar 
survey was completed. 


Of those who believe the roads 
are safer, 34 percent credit new 
driving under the influence of 
intoxicants (DUII) laws, while 31 
percent say the roads are safer 
because of repairs. Conversely, half 
those who think the roads are less 
safe blame poor pavement condi- 
tions. 


in my community.” 

Other results from the survey 
show that support for a manda - 
tory safety belt law has dropped 
nine percentage points since June 
1984. However, the number of 
people who said they never wear 
a safety belt also has declined. 
Thirty-two percent of those who 


Seventy-one percent said they 
agree with the statement: ‘| would 
support an increase in alcohol taxes 
to reduce drunk driving problems 


consume alcohol said they have 
decreased the number of times 
they have driven after drinking in 
the past year. 
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DMV teams travel to small communities 


What's the Motor Vehicles Divi- 
sion doing in a fire hall, church 
basement, courtroom and city hall? 

Division employees conduct 
business once or twice a month in 
such locations for the five small 
Oregon communities of Clatskanie, 
Condon, Fossil, LaPine and 
Oakridge. 

Referred to as a travel team, the 
arrangement is a compromise, 
according to Bob Dow, assistant 
Field Branch manager. “The travel 
team is useful for areas where some 
local service is justified, but a full- 
time office would not be feasible,”’ 
he said. 

Before 1970, the division had 
many travel teams that traveled to 
remote areas to conduct driver 
license business. When the division 
recognized the need for vehicle 
registration in some of these areas, 
the increased workload justified 
establishment of full-time offices in 
many towns, according to Dow. 

During the past 10 years, travel 
team coverage has been stable, and 
Dow doesn’t foresee the need to 
add or delete the service at any 
location in the near future. 

However, division officials are 
discussing how to transact travel 
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DMV ON THE ROAD--Candy Long, MVR 2 who usually works in the West 


Eugene DMV office, helps customers at Oakridge. DMV sends a travel team 
to the community, located about 40 miles east of Eugene, on the first and 


third Thursday of each month. 


team business when the comput- 
erized driver license issuance sys- 
tem (DLIS) is operating. The teams 
may use some type of portable 
computer, Dow said. 

Besides saving residents a trip, 
local service offers the advantage of 


Managers attend conference 


people taking their drive tests in an 
area they are familiar with, Dow 
noted. Elderly and teenage custom- 
ers especially appreciate this, he 
said. 

Travel team representatives said 
they receive many positive com- 


Highway branch sets teamwork goal 


Establishing teamwork is just one 
of 65 targets recently set by manag- 
ers attending a communication 
conference for the Highway Divi- 
sion’s Administration Branch. 


Blood drawing 
exceeds quota 


ODOT employees helped the 
Red Cross exceed its 200-pint goal 
at a blood drawing in Salem in late 
April, according to Jack Graham, 
coordinator. 

ODOT employees contributed 
138 pints, he said, with major par- 
ticipation from the Highway Divi- 
sion with 65 pints, Motor Vehicles, 
37 pints, and Central Services, 30 
pints. 


Years Ago 


The June 1980 issue of VIA 
reported that Oregon’s Con- 
stitution had been amended 
to restrict highway user reve- 
nue to streets, roads and 
highways. 

Voters in the May 20 elec- 
tion overwhelmingly 
approved Ballot Measure 
No. 1, with a two-to-one 
margin in most counties. 

Passage assured an esti- 
mated $60 million during the 
1981-83 biennium for repair 
of the 7,600-mile state high- 
way system. Had the meas- 
ure failed, some of that 
revenue would have funded 
Parks and State Police bud- 
gets. 


The conference, held recently in 
Newport, was designed to improve 
communications, reduce stress and 
encourage organizational effi- 
ciency, effectiveness and enthusi- 
asm, according to Bob Bothman, 
assistant state highway engineer. 

A specialist in team-building 
concepts was hired to conduct the 
conference, which involved Both- 
man, four section heads and 13 
branch managers. 

Some of the 65 goals are general, 
such as improving internal manage- 


ment and motivation. But many of 
them are very specific, such as 
improving cash flow forecasting, 
getting a research committee oper- 
ating and preparing for the 1987 
Legislature. 

This month, managers from the 
program, planning, research and 
accounting sections will spend a full 
day at each of the five region head- 
quarters. They will discuss ways the 
branch can better serve each 
region and will take a first-hand 
look at field sites and projects. 


ments about the service from cus- 
tomers in the small towns. 

Wayne Earnshaw, West Eugene 
office manager, said that many 
employees feel the travel team is a 
pleasant assignment, even in 
winter, so he rotates the duty. A 
person from the Springfield office 
also makes the twice-a-month jour- 
ney to Oakridge. 

Another two-person team loads 
cameras, typewriters, forms and 
exams into a car once a month to 
take DMV services to LaPine, 35 
miles from the Bend office. Joe 
Hubler, Bend office manager, said 
that despite heavy snow, the team 
rarely cancels a trip more than once 
a winter. 

Gene Murty closes his one-per- 
son office at Heppner one day a 
month and alternates visits to Fos- 
sil, 63 miles away, and Condon, 43 
miles distant. He hasn’t missed one 
day of service to the communities in 
five years, but has had some slow 
trips due to fog, ice or snow, he 
said. 

Employees from Astoria and St. 
Helens offices each drive about 30 
miles to work in Clatskanie once a 
month, according to Bill Mallory, 
St. Helens office manager. 


Aeronautics gives 
awards for contest 


Three Oregon student winners 
of the annual National Aviation 
Education Contest were 
announced May 21 at the Trans- 
portation Commission meeting. 

Student winners were from Red- 
mond, Cloverdale and Creswell. 

The state-level winners received 
trophies and recognition from the 
Federal Aviation Administration. In 
addition, the Aeronautics Division 
provided a $200 flight training 
scholarship for the senior state win- 
ner and $50 flight orientation 
scholarships for the intermediate 
and junior-level winners. 


Parks section directs statewide tasks 


This is part of a series taking a 
close look at one unit or section 
within ODOT. 


Steve Johansen views the goal of 
his Operations Support Section at 
state parks as a simple one: “Make 
sure everyone is heading in the 
same direction and that they have 
what they need to get there.” 

He’s the lone full-time employee 
assigned to the task. Lupe 
Rodriguez provides clerical 
assistance and Eugene Fletcher 
helps with fiscal and other matters, 
but both also have other respon- 
sibilities within the Salem head- 
quarters. 

Parks is for the most part a 
decentralized organization, 
according to Johansen. But where 
central purchasing or admin- 
istrative work makes sense on a 
statewide basis, he is usually 
involved. 

Johansen takes care of process- 
ing field requests for rental equip- 
ment and purchasing statewide 
quantities of items such as Parks 
Guides. He also makes sure the 
paperwork flow is maintained 
between the division and other 
state agencies regarding vandalism, 


insurance and related claims or 
actions. 

‘There are certain things that 
work a little better if they’re han- 
dled out of Salem,” he explained. 
His presence in headquarters 
enables him to “make sure such 
things are completed and on time.” 

While much of his day-to-day 
work is of the “nitty-gritty” variety, 
Johansen said the small size of the 
Parks Division allows him freedom 
to become deeply involved in some 
non-traditional programs. 

He recently instructed field per- 
sonnel on proper customer rela- 
tions techniques, and he also is in 
charge of coordinating rule 
enforcement instruction for park 
personnel entitled to issue cita- 
tions. 

He coordinates the division’s 
audio-visual program, managed a 
summer Youth Corps project not 
too long ago, and has been 
assigned a variety of other “fun” 
tasks during his career, he said. 

One of the important side bene- 
fits to his main job, Johansen said, is 
the chance to smooth communica- 
tions. 

‘I relay field concerns to Salem 
and vice versa. | try to make sure 


that everyone understands the con- 
cerns and positions of others.” 

A former field employee himself, 
Johansen regularly talks and works 
with the five regional supervisors, 
more than 30 district park manag- 
ers and rangers in the field on spe- 
cific projects. 


STEVE JOHANSEN checks over art 
work for a slide/videotape safety 
orientation program. 
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ODOT honors first Jackson Scholars 
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Top student applicants 
faced stiff competition 


Sixty-nine young people from 21 
communities filled out applications 
to be selected as the first Glenn 
Jackson Scholars. But only two 
could be chosen. 

The competition was even more 
demanding than might have been 
imagined. 

Several students had straight-A 
records in high school, and three of 
the six finalists were class valedic- 
torians. 

Eighteen of the 45 applicants 
who were already in college had 
grade point averages of 3.5. 

The State Scholarship Commis- 
sion, which administers numerous 
scholarships, ranked all the appli- 
cants in order, based on their GPAs, 
SAT scores, and test results, and 
recommended six finalists for per- 


sonal interviews. 

The finalists were: Janelle Rainey, 
18, Salem; Joseph Roberts, 18, 
Salem; Pamela Spence, 22, Port- 
land; Rita Bricher, 19, Salem; Kristi 
Helman, 18, Baker; and Ruth 
Schmidt, 17, Salem. 

On Thursday, May 9, the finalists 
were interviewed individually for 45 
minutes by a four-person panel 
comprised of Tom Walsh, chairman 
of the Glenn Jackson Scholars 
Committee; Cynthia Jackson Ford, 
daughter of Glenn Jackson; William 
“Bud” Davis, chancellor of the 
State System of Higher Education; 
and Gary Andeen, Oregon Inde- 
pendent Colleges Association. 

Walsh telephoned each of the six 
finalists that evening to tell them of 
the panel's decision. 


CENTER OF A 


Location of applicants charted 


~ EMPLOYMENT PERCENTAGE OF PERCENTAGE OF 
OF APPLICANTS’ TOTAL STUDENT TOTAL ODOT 
PARENTS APPLICANTS WORK FORCE 
52Highway 75% 72% 
6 Central Services _ 9% 4% 
6 Parks a 9% ; 6% 
5Motor Vehicles 7% 17% 


1 thank all of the ODOT employ- 
ees for their efforts and enthusiasm 
in making the Glenn Jackson Schol- 
ars program possible. | am honored 
to have been chosen to receive this 
award. 

1 am looking forward te my expe- 
rience in the department and the 
opportunity to meet many of you. It 
is my goal to help promote the pro- 
gram during my term as a Glenn 

Scholar. 

Again, thank you for your sup- 

port. 


Ruth Schmidt 
Salem 


2 


TTENTION -- May 21 was a big day for the two Jackson 
Scholars. Kristi and her parents visit with Bud Davis, right, Higher 
Education chancellor. 


It is hard to express the gratitude 
that everyone for estab- 
lishing the Glenn jackson Scholars 
program. 

i hope to meet and work with 
many people in the department. But 
1 know I won't meet everyone who 
contributed fo the program, so I 
hope this letter can express some of 
my thanks to all of you. 

After hearing about Glenn Jack- 
son, | wish I could have known him 
myself. As a result, | feel extra hon- 
ered to be chosen as a jackson 
Scholar. 


Kristi Helman 
Baker 
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Scholars thank employees 


Employees participate in NTW activities 


Dozens of ODOT employees 
staffed displays, more than 30 
entered a photo contest and 71 
entered runs in observance of 
National Transportation Week. 

“Each year it gets a little better,” 
said Bob Gormsen, statewide coor- 
dinator of the annual event. 

He reported that 28,000 citizens 
viewed displays and exhibits at 
eight locations in the five regions of 
the state. 

In the fifth annual photo contest, 
judges Jerry Robertson, photo lab; 
Ed Schoaps, Parks; and Scott Nagel, 
Public Transit, chose as winners: 


Color photos 


Transportation Category 
1st--Jeanette Hurless, Salem 
2nd--Eleanor Hobson, retiree, 

Salem 


Employee Category 
1st--John Preston, La Grande 
2nd--Gerhard Zahn, Portland 


Work Category 
1st--Rick Small, Roseburg 
2nd--Kenneth Rountree, Mil- 
waukie 


Black-and-white photos 


1st--James Norman, Salem 
2nd--Brigitte Johnson, Salem 


Joel Bake, Parks, turned in the 
fastest time from the 10K run with 
32:57, just 32 seconds slower than 
his time last year that gave him top 
national honors in competition 
with other states’ transportation 
department runners. 
~ ODOT’s national challenge 
team, consisting of the five top 
finishers, will also include: Doug 
Eakin and Cam Gilmour, both 
Highway; Al Tocchini, Parks; and 
Karl Krueger, DMV. Their com- 
bined time will be compared with 
teams from other states. 

The first woman ODOT 
employee across the 10K finish line 
was Marilyn Kleinkopf, Highway, 
with 63:57, followed by Linda 
Louie, DMV, with 64:01. 

In the fun run, Bill Hayden, Civil 
Rights Section, placed first in the 
men’s category with 12:33. The first 
ODOT woman employee to finish 
was Ann Gooley, Public Transit, 
with 16:49. 


“ OFFAND 
RUNNING-- 
Seventy-one 
employees and 
guests gathered in 
Salem to participate 
in the annual 
National 
Transportation 
Week run. 


Day 


TOP PICS--The first-place color photo, above, was taken by 
Jeanette Hurless of the Communications Unit in Salem. 

The first-place black-and-white photo, below, was taken 

by James Norman, Environmental Section, Salem. 
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CANDID COMMENTS 


Do you think smoking should be further restricted 
or banned in ODOT buildings? 


Jerry Robertson is VIA’s 
roving photographer. 
VIA’s editors frame the 
question of the month, and 
answers are edited only 
for length. 


Richard Youmans, HWY 
HMW 3 
Bend 


RICHARD YOUMANS 

| don’t believe they should 
ban smoking in all public 
buildings. They should set 
aside an area in offices for 
smokers. 


Opal Reid, DMV 
= MVR1 
7 Bend 


ane 


Kim Athanas, Parks 


ae 
the 


Park Ranger 
Stewart State Park 


OPAL REID 

| believe that smoking 
should not be completely 
banned in ODOT 
buildings. A designated 
area needs to be provided 
for employees to smoke. 


KIM ATHANAS 

Smoking always is a source 
of controversy when 
smokers and nonsmokers 
inhabit the same work 
place. However, courtesy 
and common sense are the 
obligation of the smoker, 
as is using designated 
smoking areas. This should 
be sufficient to satisfy the 
nonsmokers without a 
complete banning of 
smoking. 


? ' ig 
Laurie Baird, HWY 
Clerical Assistant 
Sylvan 


LAURIE BAIRD 

To smoke or not is a 
personal choice. When 
and where one smokes is 
not, in my opinion. Out of 
consideration for others, 
we use deodorant, 
mouthwash, soap, etc. 
With that in mind, smokers 
should restrict their habit 
to private offices or outside 
state buildings. Frankly, | 
find smoke to be even 
worse than garlic breath. 


Roger Henderson, HWY 
Weighmaster 1 
Waldport 


ROGER HENDERSON 

No, | don’t. | feel that 
people are going to smoke 
if they want to, and 
banning it would only 
cause hard feelings. Well- 
ventilated smoking areas 
should be allowed. 


O.L. Adams, HWY 


eens Sharon Griffin, Central 
Services 
Accountant 
Salem 


Frank Morrison, HWY 
Project Manager 
Coquille 


Office Manager | 
Salem 


O.L. ADAMS 

Although | don’t smoke 
myself, | believe we have 
enough restrictions the 
way it is. lt wouldn’t be 
right to ban smoking in a 
state-owned building. 


HMW 2 
Portland 


BRAD NELSON 

| think that for the majority 
of ODOT buildings, 
smoking should be 
restricted, as is. For field 
offices, | feel a smoking 
policy should be governed 
by the majority of people 
working out of that office. 


Me, 
aS: _ ~ 


Clarence Tolbert, HWY 


CLARENCE TOLBERT 

| feel that smoking in 
ODOT buildings should be 
restricted rather than 
prohibited for several 
reasons. The main one is 
that as a smoker, it’s my 
right to partake of this 
socially acceptable habit as 
long as | don’t infringe 
upon the rights of others. 


FRANK MORRISON 

| feel the department 
should ban smoking in all 
ODOT buildings, since 
most of the existing offices 
are not equipped to have 
smoking and nonsmoking 
areas. We are currently 
restricting smoking with 
no-smoking signs, but 
there is still considerable 
controversy. 


SHARON GRIFFIN 

| feel that current smoking 
restrictions within ODOT 
are more than sufficient to 
satisfy nonsmoker 
concerns. Most smokers 
are aware of the smoke 
discomfort to nonsmokers 
and are willing to respect 
their rights. Until 
nonsmoking is a 
prerequisite to 
employment, how can a 
smoker be denied some 
equal rights also? 
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$21,000 IDEA--Orren Vann, left, and Bill James, highway bridge mainte- 


nance, demonstrate a piece of equipment that is part of a method they 
invented for replacing bridge caps more efficiently than in the past. The new 
approach saves the division $21,000 annually. 


Suggestions now eligible 
for added ODOT awards 


Beginning June 1, all suggestions 
submitted by ODOT employees 
and adopted by the Governor’s 


ence hes 
Ideas rewarded 


Orren Vann and Bill James, 
Salem, each received wall plaques 
and gift certificates for $200 for a 
suggestion on a method for replac- 
ing bridge caps. The new method 
saves approximately $21,000 per 
year. 

Ken Husby, Region 2, received a 
wall plaque and a carving for his 
suggestion concerning the bid 
opening process. The suggestion 
provides a cost avoidance of 
approximately $3,500 per year. 

Michael Lucker, Road Design 
Section, received a certificate for an 
idea regarding the table of contents 
in Highway Division project docu- 
ments. 


LITTER LOTTERY--Mike Spaeth 
and Carol Wilson of the Region 
1 Highway staff conduct the sec- 
ond annual lottery to pick stu- 
dents for summer litter patrol 
crews. Color-coded pieces of 
paper, numbered to match 
applications, are used to obtain 
desired percentages of male, 
female and minority workers. 


Suggestion/Awards Board will be 
eligible for an additional depart- 
mental award. 

During Transportation Week 
1986, employees submitting the 
most outstanding suggestions 
between June 1 and December 31 
will each be awarded a $100 U.S. 
Savings Bond. 

A selection panel will determine 
award winners, based on innova- 
tion, use of technology, depart- 
ment benefit or benefit to the 
public. 

Joe Speight, ODOT suggestion 
awards coordinator, said the 
department is placing extra empha- 
sis on the program because of the 
proven value to ODOT, employees 
and taxpayers. 

He reminded employees that all 
suggestions also will continue to be 
considered for cash awards from 
the governor’s awards board. 

Classified employees are eligible 
for an award (up to $5,000) of 10 
percent of the net savings during 
the first year of an idea’s implemen- 
tation. Confidential and supervising 
employees are eligible for non-cash 
awards. 


Crews earn 
safety awards 


Crew 080-26, Beaverton engineering; 
Robert Shotwell, supervisor; 400,000 hours. 

Crew 410-03, Rooster Rock Park; Frank 
Arnold, supervisor; 50,000 hours. 

Crew 122-01, Salem maintenance; Fred 
Mitchell, supervisor; 250,000 hours. 

Crew 025-00, Region 5 office crew; 
Robert D. Hector, supervisor; 200,000 hours. 

Crew 153-07, Elgin maintenance; Melvin 
Wood, supervisor; 300,000 hours. 

Crew 142-08, Bend maintenance; Don 
Eppers, supervisor; 250,000 hours. 

Crew 142-07, Prineville maintenance; 
A.O. Walters, supervisor; 50,000 hours. 

Crew 143-03, Lakeview maintenance; T.]J. 
Bonnarens, supervisor; 150,000 hours. 

Crew 080-02, Beaverton engineering; 
Walter Bartell, supervisor; 150,000 hours. 

Crew 080-11, Coquille engineering; 
Frank Morrison, supervisor; 100,000 hours. 

Crew 133-37, Central Point landscape; 
Edwin Hillyer, supervisor; 50,000 hours. 


Retirements 


Nancy Nebel, secretary in the 
Right-of-Way Section, Highway 
Division, after 14 years of service. 


___ Moving up_ “We 


Highway Division 


David Allen, Highway maintenance worker (HMW) 2 to HMW 3, Elgin. 
David Battee, Highway engineer (HE) 2 to HE 3, Salem. 

Mark Beeson, HE 2 to HE 3, Portland. 

Wayne Brown, engineering technician (ET) 1 to ET 2, Salem. 

Robert Calzacorta, HMW 3 to Highway maintenance foreman (HMF) 1, 
Ontario. 

Vince Carrow, HE 2 to HE 3, Salem. 

Linda Carter, ET 1 to ET 2, Pendleton. 

Linda Dickinson, ET 1 to ET 2, Salem. 

Melburn Earls, HMW 2 to HMW 3, Bend. 

Bruce Ebling, ET 1 to ET 2, Eugene. 

Ken Eddy, HE 2 to HE 3, Pendleton. 

Karen Erickson, clerical assistant to secretary, 
Salem. 

Gene Finley, HE 2 to HE 3, Salem. 

Jack Fowler, electrician to lead electrician, Mil- 
waukie. 

Shirley Gardipee, weighmaster to senior 
weighmaster, Salem. 

David Goodwin, HE 2 to HE 3, Salem. 

Leonal Gunderson, HE 3 to supervising Highway 
engineer (SHE) A, Portland. 

Wesley Heidenreich, HE 2 to HE 3, Salem. 
Donald Jordan, HE 2 to SHE A, Salem. 

Michael Keyes, ET 1 to ET 2, Portland. 

R. J. Kleinschmitt, HE 3 to SHE B, Salem. 4 
Thomas Kuhlman, HE 3 to SHE A, Medford. 4 
Kit Leshk, HE 2 to HE 3, Salem. 

Jay McCoy, HE 2 to HE 3, Milwaukie. 

Roger Miles, HE 2 to HE 3, Salem. 

Harlan Nale, HE 1 to HE 2, Salem. 

Roger Olson, HE 2 to SHE A, Bend. 

Nels Osterholme, HMW 3 to HMF 1, Astoria. 
David Pearson, engineering aide (EA) to ET 1, 
Portland. 

James Pfau, HE 2 to HE 3, Salem. 

David Ringeisen, ET 3 to planner 2, Salem. 
Glen Schoessler, HE 2 to HE 3, Salem. 

Mark See, HMW 2 to HMW 3, Klamath Falls. 
David Simpson, HE 2 to HE 3, Milwaukie. 
Michael Swan, HE 2 to HE 3, Salem. 

Allan Troyer, HE 2 to HE 3, Salem. 

An Minh Truong, ET 2 to ET 3, Salem. 

Thomas Winniford, communications tech. to 
communications specialist, Salem. 


Jack Fowler 
Lead Electrician 


Jo Thompson 
Admin. Assistant 


Parks Division 


Mildred Wilson, clerical specialist to manage- 
ment asst. A, Portland. 


Motor Vehicles Division 


Vicki Barnick, clerical assistant to clerical spe- 

cialist, Salem. 

Kathleen Bathke, data entry operator to clerical 

specialist, Salem. 

Marlyn Behrens, Motor Vehicle representative (MVR) 1, North Portland, to 
MVR 2, East Portland. 

Greg Chandler, MVR 2, Corvallis, to MVR 3, Lakeview. 

Doris Dunahoo, MVR 2 to Motor Vehicle office manager (MVOM) A, The 
Dalles. 

Michael Garcia, MVR 1, Springfield, to MVR 2, Cottage Grove. 

Wendy Haber, clerical assistant to clerical specialist, Salem. 

Mark Hubble, clerical assistant to clerical specialist, Salem. 

Darla Kaufman, data entry operator, Salem, to MVR 1, North Portland. 
Patricia Kuhl, clerical assistant to clerical specialist, Salem. 

Debra Letney, data entry operator to clerical specialist, Salem. 

Linda Louie, clerical specialist, Salem, to MVR 1, Corvallis. 

Beverly McAlpine, MVR 1, Albany, to MVR 2, Corvallis. 

Cindy McDermitt, data entry operator to clerical specialist, Salem. 
Elissa Neely, clerical assistant, Salem, to MVR 1, Springfield. 

Robert Oliver, MVR 1, Baker, to MVR 2, La Grande. 

Patricia Olsen, clerical assistant to clerical specialist, Salem. 

Melba Parksion, MVR 1 to MVR 2, North Salem. 

Rebecca Peirce, data entry operator to clerical specialist, Salem. 

Kathy Purdy, clerical assistant to data entry operator, Salem. 

Tamera Schemmel, data entry operator to clerical specialist, Salem. 
Sharon Smith, MVR 2, La Grande, to MVOM A, Baker. 

Elise Snell, data entry operator to clerical specialist, Salem. 

Jo Thompson, clerical assistant to administrative asst., Salem. 

Douglas Wardell, clerical assistant to data entry operator, Salem. 

Joan White, MVOM A, Hood River to MVOM B, North Region technical 
supervisor, Beaverton. 

Rhonda Wood, MVR 2 to MVOM A, Hood River. 

Ronda Woodrum, clerical assistant to clerical specialist, Salem. 

Vera Woods, data entry operator to clerical specialist, Salem. 
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On the Jol wilh oo. 


Joan Plank 


By Ann Snyder 
Public Affairs Specialist 


‘I like to be challenged,” says Joan 
Plank, “I don’t want to be bored. | 
want to continue to learn.”” 

Plank continually takes on more 
difficult assignments as a way to 
grow professionally. 

This attitude has brought her to 
her current position as program 
coordinator for ODOT’s Public 
Transit Division, and has led to her 
role as the on-camera hostess for 
ODOT Update, the department's 
new monthly videotape program. 

Now 28, she began her career 
with ODOT in 1976 as a clerical 
assistant with the Traffic Safety Sec- 
tion of DMV. She worked at a coun- 
ter in the main lobby of DMV and 
dealt with people who'd had their 
licenses suspended. 

‘I’ve always thought the suspen- 
sion and re-examination counter 
was one of the most valuable jobs 
I’ve ever had,” Plank says, ‘‘because 


READY TO TAPE -- Minutes before taping June’s 
“ODOT Update,” Joan Plank and Ann Snyder, 
director of the program, discuss questions for 


guests to be interviewed. 


| dealt with people who were not 
happy. | had to handle difficult and 
sometimes angry people, and 
explain very complicated laws to 
them.” 

During her second year at DMV, 
Plank was promoted to clerical spe- 
cialist in the same unit, then to 
secretary in the Business Services 
Section. 

“Part of my job was to work with 
elderly persons who had been 
called in to retake written or driving 
tests. | learned there how important 
it is to people to have their driver 
licenses. For many, it is their last bit 
of independence. So, it’s nice to 
now work in a program that pro- 
vides transportation to elderly and 
handicapped persons.” 

Her manager there, Gary Larsen, 
remembers her fondly. ‘She was an 
excellent employee,” he says. ‘‘She 
always seemed to be very much in 
control of what she was doing. She 
was well organized, never got 
flustered, and was very busi- 
nesslike.”’ 

Plank feels strongly 
that ODOT policies 
have been largely 
responsible for helping 
her advance. 

“There are oppor- 
tunities in ODOT and 
encouragement to 
move up. You can go 
somewhere if you want. 
It’s up to you.” 

After about three 
years at DMV, Plank 
says she decided to 
take an administrative 
assistant test, with the 
idea of moving up 
within DMV. Instead, 
she was called for an 
interview as office 
supervisor with the 
tourism program in 
ODOT Central Serv- 
ices. 

“| had the attitude 
that the interview 
would be good experi- 
ence, but | didn’t 
expect to get the posi- 
tion. | tried, though, 
and it paid off.” 

She became the 
office manager of the 
Travel Information Sec- 
tion at age 22. She was 
younger than all of the 
employees she super- 
vised. 

Plank’s philosophy is 
to take advantage of 
any opportunities 
offered, even if there 
may not be an immedi- 
ate benefit. 


Ketirees Keport 


George Sanford, Amity, ret. from 
Hwy. Construction Section 1981. 

George worked three months 
last year and a month this year 
helping the Cost Analysis Unit keep 
up with the high volume of con- 
struction work. 

He said he enjoys this oppor- 
tunity to keep knowledgeable 
about the work of the Construction 
Section. 

At home he keeps busy with his 
four grandchildren and a photog- 
raphy hobby. He purchased equip- 
ment to set up a basement 


darkroom and is learning to 
develop color prints. 

His wife, Jean, retires this month, 
and they plan to travel. While they 
were in the military, they lived in 
nearly every state, so they hope to 
visit some of the same places, he 
said. 


Jerry Rogers, Brightwood, ret. 
Hwy. maintenance foreman 1979. 

Jerry said he retired from his job 
in East Portland just in the nick of 
time--before work started on 
installation of light rail adjacent to 


“At DMV, | had the chance to 
take a week-long supervisory 
course, even though | was not yet 
supervising anyone. Later | was able 
to use a lot of what | learned at my 
supervisory job. It also helped me 
on my administrative assistant test. 

“Travel information was a fun 
job. We were selling something 
that people liked, and at the same 
time we were helping the state’s 
economy. My supervisor, Shirley 
Eads, gave me a lot of encourage- 
ment and was very supportive. She 
also taught me the importance of 
having good public speaking skills 
and got me interested in taking 
speech classes. | was given a lot of 
room to learn and grow, and it 
helped me develop confidence .” 


Liked broader options 


Shortly after she moved to Cen- 
tral Services, Plank also made 
another change in her life. She 
decided to start college. 

“After high school, college just 
wasn’t an option. | simply went to 
work instead,’’ she says. ‘I started 
college as a hobby in 1979, and I’m 
still going. Part of the reason | 
wanted a degree was that | was 
working with people who had their 
bachelor’s and master’s, and | liked 
their broader base of options.” 

She says working days and 
attending night classes is making 
school more relevant to her needs 
as a working person. ‘‘l have 
already taken advantage of the 
benefits of schooling. In my 
applications for the Public Transit 
jobs | was able to substitute school 
for experience, so it has already 
paid off, both monetarily and in job 
satisfaction.” 

“This business about not being 
able to go to school and work full 
time--I don’t believe that. You can 
still do well in both, have friends, 
and maintain a relationship or a 


the Banfield Freeway. 
“| haven’t missed work a bit,’’ he 


said. ‘| do carpenter work, fish, 
hunt, travel, whatever comes 
along.” 


He and his wife, Eleanor, who is 
also retired, traveled to Alaska last 
summer. 

He said he keeps busy on his 
two-acre farm raising a few calves 
and tending a large garden. 


Paul Cox, Salem, ret. from Hwy. 
Final Design Unit 1981. 
Paul keeps on the move. 


‘There are 
opportunities 

in ODOT and 
encouragement 
to move up. 
You can go 
somewhere 

if you want.’ 


--Joan Plank 


marriage. | could find just as many 
distractions as anyone else if | 
wanted to. All it takes is a commit- 
ment.” 

She applied for the Public Transit 
opening after four years with Travel 
Information. In Public Transit, Plank 
managed the Elderly and Handi- 
capped Capital Grant Program. 


Learned from job 


“It was a change from managing 
personnel to managing a program. 
Under a federal program, | man- 
aged funds for purchasing such 
things as vans, buses, wheelchair 
lifts and mobile radios for use by 
private, nonprofit organizations 
that provided transportation for the 
elderly and handicapped. It was 
kind of nice because | was provid- 
ing transportation to the people 
whose licenses I’d jerked a few 
years ago,” she says with a grin. 

Again, she feels she learned a lot 
from the new job. 

“At this job, | had to be more 
self-directed. | was used to being 
controlled by other people. In the 
Public Transit job, | had to set pri- 
orities on my own, not simply just 
do whatever showed up in the in- 
basket.” 


Wins hostess role 


One more promotion came her 
way this last January--to field repre- 
sentative for the division’s transit 
programs. But she hasn't stopped 
there. In March, she auditioned 
successfully for the role of on-cam- 
era hostess for ODOT Update. 

“| thought it would be an oppor- 
tunity to learn to speak in front of a 
camera, and to think on my feet,’’ 
she explains. “‘It’s fun.’” 

“One of the benefits of working 
in ODOT is being able to advance 
and do many different things. There 
are not many employers where 
that’s possible.” 


He walks several miles daily to 
keep fit. He and his wife, Irma, have 
traveled to Florida, a world’s fair, 
California and Canada. 

As members of the Willamette 
Historical Auto Club, the couple 
take several short trips and over- 
night tours. Paul also collects 
antiques, particularly watches. 

Their journeys may expand. 
They’re thinking about an Eastern 
European trip to visit historic sites. 
“I'd like to see some of the places 
I've read about during my life,” Paul 
said. 


